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Part-time Corrections Facility PBT Officers 
Termination: December 31, 2022 

THIS AGREEMENT, entered into between the COUNTY OF BAY, a municipal corporation, 
and the BAY COUNTY SHERIFF (together hereinafter referred to as the "Employer" or the 
"County"), and TEAMSTERS STATE, COUNTY & MUNICIPAL WORKERS LOCAL 214 
(hereinafter referred to as the "Union"). 

ARTICLE I 
PURPOSE AND INTENT 

The general purpose of this Agreement is to set forth terms with respect to rates of pay, wages, 
hours of employment, and other conditions of employment, and to promote orderly and peaceful 
labor relations for the mutual interest of the COUNTY OF BAY and the BAY COUNTY 
SHERIFF in their capacity as an Employer, its employees, the Union, and the citizens of the 
County of Bay, Michigan. 

ARTICLE II 
RECOGNITION 

The Employer recognizes Teamsters State, County & Municipal Workers Local 214 as the sole 
and exclusive bargaining agent permitted and required by Act 336 of the Public Acts of 1947, as 
amended, for all employees certified by the Michigan Employment Relations Commission as: 

All part-time Correctional Facility Officers, who are 
specifically assigned to perform alcohol and drug 
testing, excluding elected officials and all other 
employees. 

The County and the Employer agree to negotiate with the Union on items relating to rates of pay, 
wages, hours, conditions of employment, and other such items required by Act 336 of the Public 
Acts of 1947, as amended. 

ARTICLE III 
REPRESENTATION 

Section 3.1 The Union shall be represented in all negotiations by a Bargaining Committee of the 
Union and/or a representative from Teamsters Local 214. 

Section 3.2 On-duty officers who are members of the Bargaining Committee shall be permitted 
to process grievances during working hours without loss of pay or benefits provided the 
member(s) of the Bargaining Committee obtain approval from the Sheriff or his/her designee 
prior to processing any grievance. Such approval shall not be unreasonably withheld. 

Section 3.3 The Employer and the Union shall be limited to no more than one (1) member each 
at any bargaining session, with the understanding that each side may be represented by counsel 
or may call persons to appear for the purpose of giving pertinent testimony. It is understood, 
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